 
 




Job Description – Mission Enabler, Leaside Church, Ware	 [image: ]

	Job title
	Mission Enabler
(0.5 FTE)
	Location - base
	Leaside Church and Community Centre, Ware

	Reports to 
	Local line manager:
Rev Dr Frank Okai-Sam

Synod Clerk 
or other designate
	Line manages
	N/A 



Note that Leaside Church, Ware will be joint employer with the United Reformed Church (Eastern Province) Trust through the URC Eastern Synod which will have oversight of the employment. A local line manager will also be appointed. This arrangement is outlined here: Employment-Synod-Trust-and-Local-Church.pdf 
A specific faith is an essential requirement for this role and in accordance with the Equality Act 2010, it is an occupational requirement that the successful candidate is a practising Christian with a commitment to mission and making disciples, in sympathy with the beliefs and doctrines of the URC and Methodist Church.
This is a three-year fixed term appointment with annual leave (12.5 days) plus statutory holidays
1. Role purpose
Leaside Church will work with the Mission Enabler to investigate new approaches that will enable us to bring Jesus’ message of love and forgiveness to the wider community both now and in the future and then work with the Church Council (trustees) and wider congregation to co-design and implement these activities sustainably. The primary responsibility of the Mission Enabler will be to work with us to build on our present strengths and support growth in the active worshipping congregation to take Leaside forward.  We are aware that we will need to be flexible and ready to accept new ideas and new directions. This is a new post and the successful candidate will have a key part in shaping and developing it.
Working with the Mission Enabler, the aims of our outreach project are to:
· Grow wider community involvement with the active worshipping congregation at Leaside using a community mapping approach to increase our understanding of needs.
· Increase interaction amongst the different groups already within the Leaside community e.g. continuing conversations with the Kindergarten and ensuring that the timing and form of Leaside's Carol Service make it an open and accessible event.
· Develop new ways to share the good news of Jesus in action and words as part of day-to-day operational outreach 
· Develop new approaches to worship to meet the needs of the growing Leaside community.
· Facilitating a supportive, welcoming and inclusive ethos at Leaside.
· Help and support the intergenerational nature of our church community.

2. Church and area description 
Leaside Church is a Local Ecumenical Partnership formed in 1978 when the congregations of Ware Methodist Church and Ware United Reformed Church agreed to merge. The church building is located just off the High Street in Ware town centre and has recently been refurbished throughout to create a warm and accessible space. Leaside uses Cleaning and Facilities Management services to support the provision of these facilities to the church and community. 

Leaside’s aim is to move forward in faith, building on our established foundation of community involvement and using our newly redeveloped building at the heart of Ware to:
•	ground our discipleship in worship and prayer
•	share God’s love in action
•	provide new opportunities for people to respond to the gospel of God’s love in Christ
•	reach out into the community and engage with a changing world.
We will remain open to God’s guidance and seek his opportunities to serve the community and share Jesus’ living presence in the daily life of Ware.    

Leaside is an open, welcoming church. We welcome people of all faiths or none. We accept people for who they are and encourage them to meet Jesus Christ as the Son of God and as their Saviour through our work and worship. There are no pre-requisites for attendance. Sunday worship is attended by a gathered congregation (of 25- 30) in person and via Zoom from the town and surrounding villages of mainly middle-aged to elderly people; church membership is currently 35. 

Leaside is also heavily involved with a much wider and more diverse local community from both directions! That is, the church buildings are used by a weekday kindergarten in term-time, as well as a range of local groups, and church members are involved in community work – a survey showed at least 60 different ways of giving voluntary service amongst members. 

Leaside is part of the Herts and Essex Border Methodist Circuit (6 churches) and works closely with 5 churches in the URC Eastern Synod, who are loosely grouped into the Herts and Essex Border Mission Partnership. There are 3 Methodist ministers and a URC minister; pastoral oversight at Leaside is currently provided by the Methodist Church through Rev. Frank Okai-Sam. 
The demographics of the local district show a growing, aging population with a diverse ethnic mix, though predominantly White, and a significant shift towards "No Religion," with Christianity still the largest faith. The median age is higher than the national average and there is a large over-60s group. The population is majority White (92%) alongside growing Asian (3%) and Mixed (3%) groups. East Hertfordshire ranks as one of the least deprived districts in England (10th least deprived in the 2019 Indices of Deprivation), with large rural spaces between the main towns and even its most deprived wards compare favourably to national averages.
3. Key relationships
	Internal
	Leaside Minister (Rev. Frank Okai-Sam), Leaside Mission Group, Leaside Church Council Members, Facilities Manager, Leaside Church worshipping congregation 

	External:

	Leaside Under 5s Kindergarten leaders and staff, community at Tuesday Drop-In, Leaside Community Centre hall user contacts, ministerial and lay staff within the Herts and Essex Border Circuit, Mission Enablers (and other staff) in other churches within the URC Eastern Synod and Herts, Beds and Essex District. Staff and students at All Nations Christian College.
Ware community as groups and individuals in the town centre and more widely






4. Key tasks/responsibilities
	
	Approx. % of time

	· Increasing the depth of the community/church link for all Church and Community Centre users, as appropriate. This will focus on understanding and meeting users’ needs regardless of their beliefs, to show Jesus love in action, not on inserting ‘churchy’ advertising etc.
	40%

	· Developing practical mission opportunities.  This could involve a wide range of actions developed in partnership to reach out to those outside the Church, enabling them to discover Jesus and His love and then letting them grow into a worshipping community in their own way and in their own time.
	40%

	· Develop opportunities together in consultation with Churches Together in Ware to avoid duplication and add value to the activities of individual congregations. 
	10%

	· Explore becoming a partner church with All Nations Christian College providing placements and opportunities for students to work alongside the church’s outreach activity.
	10%



Note that the postholder may also be asked to undertake other appropriate duties as required.

5. Working conditions

Work is split between engagement on the church premises and wider outreach within the town and local area.  The role will include:
· Normal working pattern of 18 hours per week; with a time record kept by the employee
· Flexible working, including evenings and occasional weekends.
· Regular Visual Display Unit usage.
· Occasional lone working in the church building or outreach activity, but this will be minimised as far as possible.
· Attendance at morning worship at Leaside at least once per month
· Overtime will not normally be paid. If the appointee is required and willing to work hours in excess of their normal working week, they will be entitled to take time off in lieu on an equal time basis, as agreed with the local Line Manager. It is not intended that the lay employee will normally work more than thirty hours in any one week.
· There is a genuine occupational requirement that the post holder is a Christian and in sympathy with the beliefs and doctrines of the URC and Methodist Churches. 
· Undertaking training and development opportunities as agreed with the local line manager

The local Line Manager together with three other members of the Church will form a support group which will meet with the appointee at least once a month to give them guidance, feedback and encouragement.  


Specification 

	Criteria
	Essential 
	Desirable

	Qualifications
	
	

	Level 2 Qualification (e.g. 5 GCSE grades A-C or 4-9 including English) or the equivalent
	x
	

	First Aid 
	
	x

	Mental Health First Aid 
	
	x

	Knowledge and skills
	
	

	Good understanding of the Christian Gospel and the ability to apply biblical teaching practically with a range of age groups
	x
	

	Good verbal and written communication skills
	x
	

	Good interpersonal skills
	x
	

	Good IT skills – email, word processing, spreadsheets and creation of presentations
	x
	

	Good organisational and planning skills, able to prioritise and organise time and work tasks
	x
	

	Experience
	
	

	Mission and outreach in an urban / suburban setting
	x
	

	Creation and management of a range of content on using different social media approaches 
	x
	

	Customer-facing role (employment or voluntary position)
	
	x

	Handling personal data and confidential information
	
	x

	Attributes
	
	

	Committed Christian with a broad and inclusive theology.
	x
	

	Flexibility – able to work alone and as part of a small team  
	x
	

	Proactive and self-motivated; confident about working without direct supervision
	x
	

	Other
	
	

	Satisfactory DBS check 
	x
	

	Driving licence or access to independent means of travel.
	
	x



 Safeguarding and Equality and Diversity training will be provided, as needed.
Training and engagement with staff across the URC Eastern Synod and the Beds, Herts and Essex Methodist District is expected and an expenses allowance has been allocated for this purpose.
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